Annual Equality Report to Governors   2022 -2023
With reference to our Schools’ Equality Policy
and Equality Objectives 2020-2024

BACKGROUND INFO
Our School’s Equality Policy 2022-23 is applicable to pupils, staff, governors, as well as visitors to our school.
Our school aims to meet its obligations under the public sector equality duty by having due regard to the need to:
· Eliminate discrimination, harassment, victimisation and other conduct that is prohibited by the Equality Act 2010
· Advance equality of opportunity between people who share a protected characteristic and people who do not share it
The 9 protected characteristics under UK law are:
· age
· disability
· gender reassignment
· marriage and civil partnership
· pregnancy and maternity
· race
· religion or belief
· sex
· sexual orientation

· Foster good relations across all characteristics – between people who share a protected characteristic and people who do not share it and the following principles are upheld.
· Recognise all learners are of equal value
· Recognise and respect differences
· Foster positive attitudes and relationship.
· Observe good equality procedures in staff recruitment
· Aim to remove inequality and any barriers that exist
· Consult and involve widely
· Address prejudice and related bullying
· Society as a whole should benefit



2020-2022 considerations have resulted in:
· Planned school trips including ‘residentials’ that are accessible for all with relevant risk assessments.
· Wheelchair transport provided for school visits
· Remodeling of parental registration forms 
· Buying playground equipment with all children’s needs in mind. 
· Creating extra, accessible car park bays for parents/grandparents with a disability.
· Providing a unisex toilet
· Purchased wet weather gear so all can access Forest Schools
· Purchased a hearing devise for staff to wear that links with a child’s hearing aid
· Additional Breakfast Clubs for PP children 
· Provision of re- loved uniform 
· School Uniform Policy Sept 2022
· Support worker employed for child with diabetes in Reception 2021 see below. 
  (some disabled pupils are not classified as having SEN, but if they are disabled and are suffering a substantial disadvantage they may still need reasonable adjustments to be made. Equality and Human Rights Commissions Technical Guidance for Schools, Sept 2012)

EQUALITY OBJECTIVES 2020-2024 
Our Equality Objectives,2020-2024, shown below, are linked to POSITIVE ACTIONS highlighted in the Ofsted Inspection March 2019 
NB. ‘The positive action provisions of the Equality Act permit schools to take proportionate steps to help particular groups of pupils to overcome disadvantages that are linked to a protected characteristic. Where this results in more favourable treatment of pupils with a particular protected characteristic, this is lawful provided that the requirements of the positive action provisions are met. The Act defines the circumstances in which a school may take positive action to overcome disadvantage, to meet different needs or to increase participation of people with a particular protected characteristic.’ Any positive actions taken must not result in other people being treated less favourably than those for whom the action is taken; that would result in unlawful positive discrimination’  (Equality & Human Rights Commission’s Technical Guidance for Schools Sept 2012)





Our Equality Objectives 2020-2024 are positive actions indicated by Ofsted.
Objective1: Meet the needs and abilities of all pupils including those with vulnerabilities and pupils with SEND focusing on quality first teaching.

Objective 2: Advance equality of opportunity by ensuring that all pupils attend school regularly.

Objective 3: To reverse the decline in outcomes for vulnerable pupils and pupils with SEND 

Objective 4: To continue to develop an understanding of ‘discrimination’ in the school community, the UK and in the wider world.

The positive actions taken to meet these objectives are among the 6 Key Priorities of the 2021-22 School Improvement Action Plan (SIAP).  
   For SIAP, see: GVO/Home/FGB/Library/SIAP/2021-22/SIAP 21-22 Final

[bookmark: _GoBack]Progress on meeting the objectives above is reported at FGB & SAC meetings via Head-teacher, Senior Leadership Team (incl. SEND & PP) feedback, Data Group findings and feedback from Link Governor Meetings with staff on a half-termly/ termly basis.


Mary Appleton       Equality Governor     March 2022

PS I am gathering the data re. Percentage /numbers of pupils and staff with protected characteristics. This is to follow.
